ANALYTICAL MODEL AND THEORETICAL FRAMEWORK

Human existence is characterized by the necessity of forming systems of
social organization and interactional patterns which are structured, ordered,
and predictable. "Social organization11 conveys the meaning of an organized
network of social interaction. No society or other social group could
survive very long without some level of social organization.

Used in a generic sense, social organization refers to the total activity
within a society; used in a specific sense, it refers to the interactional
patterns found in one or another of the subunits, such as a family, a
community, a corporation, or, in this case, the Weber Basin Job Corps Center.
Societies are able to function and cope with their environments through the
organization of groups, both formal and informal. In large, complex societies,
such as the United States, formalized groups and relationships are dominant
and often become institutionalized to serve national needs.

A social system model has been applied by authors to view structural and
functional categories of any social group ranging in size from whole societies
to the smallest of social groups, such as a family. The model is particularly
well suited for purposes of this study, which are to view and analyze the
development and growth of the Reclamation Job Corps Program and, more
specifically, that of the Weber Basin Job Corps Center.

A social system model may be defined as "two or more people in interaction
directed toward attaining a goal and guided by patterns of structured and
shared symbols and expectations." A social system may therefore be envisioned
as interactions - action and reaction - persisting over time. In this case
study of the Weber Basin Job Corps Center, dormitory bays, vocational skills
training groups, educational classes, and many other small groupings were
characterized by both informal and formal relationships.

The social system model developed by Charles P. Loomis consists of conditions,
elements, and processes, and provides a framework to view any social system [8],
The structural elements of all social systems may be explained in terms of:
(1) ends, objectives, or goals of the system; (2) norms, or the guiding
standards and rules that prescribe what is socially acceptable; (3) status-
role, or the position and function of an individual in a given situation;
(4) power, or the ability to control others; (5) social rank or standing,
based upon consensus as to what is important and relevant to the system and
how nearly an individual fits that pattern; (6) sanctions, including both
penalties and rewards to induce individual compliance with the goals and
norms of the system; and (7) the facilities, or the physical means used to
achieve system goals.

In addition to the structural elements mentioned above, the functional
processes of every social system include: (1) communication, or the process
by which information, decisions, and directives flow through the system and
provide the basis from which values, beliefs, and sentiments are formed and
modified; (2) boundary maintenance, or the process by which the social system
retains its solidarity or cohesiveness, identity, and interaction patterns;
(3) systemic linkages (endogenous/internal and exogenous/external), or the norms and values with new ones
